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Abstract

Purpose: The purpose of this study was to present
the pattern of organizational factors affecting the
transfer of learning to the workplace.

Method: The research is carried out in the
framework of qualitative approach by using
grounded theory method. The statistical society
included specialists of training and human resource
development of Islamic Azad Universities of the
west of Iran which 15 people of them were sellected
by purposive sampling method. Semi-structured
interviews were used to collect data; simultaneous
analysis of interviews was performed using three
stages of open, axial and selective coding.

Findings: The results of interviews analysis
represented 25 components including
organizational structure, organizational
capabilities, financial and physical resources,
knowledge sharing culture, exaltation culture,
openness culture, organizational policies and laws,
job characteristics, organizational status of
education, development of organizational learning
culture, development of participatory and
teamwork  culture, institutionalization  of
experience and expertise in the organization, career
management, performance management, review
and refine the laws and regulations, creating
opportunities for use, promoting scientific
interactions, promotion of the unit's training
position, reducing job burnout, developing
personality abilities and creativity, increasing the
effectiveness of organizational training and
increasing organizational ~success that were
presented in the form of a paradigm model.
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S > 9 4,25 (6 5lwaisolys (Youzbashi et al., 2016; Dirani, 2012; Capaldo et al., 2017)
<o paw «(Eid and Quinn, 2017; Bouzguenda, 2014 ) olalllas guls sbiwly jo bl ;o
Kontoghiorghes, 2014; Sayadi et al., 2017; Youzbashi et al., ) &ladlas b oo 5 Slae
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Juasl slaselys pl osse 5 (Lotfi et al., 2016) 4 (Shams and Abbasi Kasani, 2017)
N "

Sgar S (B8R 5 535 slesli—in (S n OlEer (R (nl @S @ a2 L
wlo &1l jeiS Oy codll ol31 slaolKiils 45 055y LIS Jams 4y (5T 0L Ll
lap] (g 5l obisl (o pady 5 QLS e las e )b 5 Pl (ol 199 )5 gbosleiin
bl el 55 g Wl s lol slaagy 4 gainl 5l ap o Slojle slajlislo Sloyjgin 5 ol
5 Exie glaco b olml daaizgel JWl g laoygo j0 o8 b sl QLS 50 Cote ()5S
ol 59 SIS ol 8 Ltn ot ol IS g (615 (slinosg I 53 55 2l
ol 5 el (isel sl e sisel (b sBpel (il alises
oS 9058 plxl lagylojls 5 LeolSails plo ;o (6,500 aline Slo inghy (g Sslhiiiny
@ 500 Sldllas [0 0,5 &l gyl 4 s pSob Jas! gl p asl)ls @l OBl & ygmo jo leis
Sgd aBls o losle 5 bolKiils o 5,50l JES! S5 g0l § 50,8 Jelge olulis



VA RYAY gliwe) 2l 8 olosds peinid Jo o958 L5 aslibad

References:

Baldwin, T. T., Ford, J. K., & Blume, B. D. (2017). The State of transfer of training
research: Moving toward more consumer centric inquiry. Human Resource
Development Quarterly, 28(1), 17-28.

Banerjee, P., Gupta, R., & Bates, R. (2017). Influence of organizational learning culture
on knowledge worker’s motivation to transfer training: Testing moderating effects of
learning transfer climate. Current Psychology, 36(3), 606-617.

Bates, R., & Khasawneh, S. (2005). Organizational learning culture, learning transfer
climate and perceived innovation in Jordanian organizations. International journal of
training and development, 9(2), 96-109.

Blume, B. D., Ford, J. K., Baldwin, T. T., & Huang, J. L. (2010). Transfer of training: A
meta-analytic review. Journal of management, 36(4), 1065-1105.

Bouzguenda, K. (2014). Enablers and inhibitors of learning transfer from theory to
practice. In Transfer of learning in organizations (pp. 23-45). Springer, Cham.

Burke, L. A., & Hutchins, H. M. (2007). Training transfer: An integrate literature review.
Human resource development review, 6(3), 263-296.

Capaldo, G., Depolo, M., Rippa, P., & Schiattone, D. (2017). Supervisor/peer involvement
in evaluation transfer of training process and results reliability: A research in an Italian
Public Body. Journal of Workplace Learning, 29(2), 134-148.

Chauhan, R., Ghosh, P., Rai, A., & Kapoor, S. (2017). Improving transfer of training with
transfer design: Does supervisor support moderate the relationship? Journal of
Workplace Learning, 29(4), 268-285.

Creswell, J. W., & Miller, D. L. (2000). Determining validity in qualitative inquiry. Theory
into practice, 39(3), 124-130.

Diba Vajari, T., Abbasi, A., & Fathi Vajarghah, K. (2016). How to gain managers supports
for staff training and development. Journal of Management and Planning in
Educational Systems, 9(16), 101-114 [In Persian].

Dirani, K. M. (2012). Professional training as a strategy for staff development: A study in
training transfer in the Lebanese context. European Journal of Training and
Development, 36(2/3), 158-178.

Eid, A., & Quinn, D. (2017). Factors predicting training transfer in health professionals
participating in quality improvement educational interventions. BMC medical
education, 17(1), 26.

Ford, J. K., Yelon, S. L., & Billington, A. Q. (2011). How much is transferred from
training to the job? The 10% delusion as a catalyst for thinking about transfer.
Performance improvement quarterly, 24(2), 7-24.

Ghanbari, S., Shams Mourkani, Gh., Arefi, M., & Zandi, Kh. (2017). Studying the
challenges in the transfer of learning to workplace in public organizations of Kurdistan
Province (a qualitative research). Quarterly Journal of Training and Development of
Human Resources, 4(12), 1-27 [In Persian].

Holton Ill, E. F., Bates, R. A., & Ruona, W. E. (2000). Development of a generalized
learning transfer system inventory. Human resource development quarterly, 11(4),
333-360.

Khorasani, A., Amouzad, M., Molamohammadi, A. (2016). Validation of excellence
model of training and development of human resources of Iran. Quarterly Journal of
Training and Development of Human Resources, 3(8), 1-27 [In Persian].

Kontoghiorghes, C. (2014). A Systemic perspective of training transfer. In Transfer of
learning in organizations (pp. 65-79). Switzerland: Springer.


http://istd.saminatech.ir/En-Article/1396041282176763
http://istd.saminatech.ir/En-Article/1396041282176763
http://istd.saminatech.ir/En-Article/1396041282176763

)83 JUasl o x50 ilo s Joloe 555l Al b &S Y

Lancaster, S. (2016). Participant perceptions on the meaning of supervisor and
organizational support in creating a positive learning environment. (Doctoral
dissertation). Central Queensland University.

Lotfi, H., Ahanchian, M. R., & Karami, M. (2016). Training transfer at Ferdosi University
of Mashhad: Identifying factors related to trainee's characteristics and training process.
Training and Evaluation, 9(35), 37-63 [In Persian].

Nami, K., Seyed Abbaszadeh, M. M., Hassani, M., & Bazargan, A. (2017). Structural
modeling of the impact of organizational factors on the human resource development
with the mediating role of knowledge management process and transfer of training.
Quarterly Journal of Training and Development of Human Resources, 4(14), 77-96 [In
Persian].

Nik Nazli, N. N. N., & Sheikh Khairudin, S. M. H. (2018). The factors that influence
transfer of training and its effect on organizational citizenship behaviour: evidence
from Malaysia civil defence force. Journal of Workplace Learning, 30(2), 121-146.

Park, S., Kang, H. S., & Kim, E. J. (2018). Does supervisor support make a difference in
employees’ training and job performance? An empirical study of a professional
development program. European Journal of Training and Development, 42(1/2), 57-
74.

EA Ruona, W., Leimbach, M., Holton Ill, E., & Bates, R. (2002). The relationship
between learner utility reactions and predicted learning transfer among trainers.
International Journal of Training and Development, 6(4), 218- 228.

Sayadi, Y., Rajaipour, S., Abedini, Y., & Gholami, Kh. (2017). Identification of factors
affecting the transfer of training among human resources of Medical Sciences
Universities in Iran's western. Tomorrow management, 6(52), 41-58 [In Persian].

Seiberling, C., & Kauffeld, S. (2017). Volition to transfer: Mastering obstacles in training
transfer. Personnel Review, 46(4), 809-823.

Shams, G., & Abbasi Kasani, H. (2017). A pathology and effectiveness of the transfer of
training to the workplace (Based on the Halton training transfer model). Quarterly
Journal of Training and Development of Human Resources, 4(13), 27-58 [In Persian].

Shams mourkani, G., & Hosseini, N. (2013). Organizational Learning: Transfer Training
to the Workplace. Tehtan: Bavar Edalat [In Persian].

Shams mourkani, G., Safaei Movahed, S., & Fatemi Sefat, A. (2016). Studying the
challenges of training and development of human resources based on three branches
model. Quarterly Journal of Training and Development of Human Resources, 2(7), 71-
100 [In Persian].

Walsh, J. (2017). Transfer of training in the retail sector: An action research approach to
change. (Doctoral dissertation). Retrieved from ProQuest Dissertations publishing.
(AAT 7905069).

Youxbashi, A., Ebili, Kh., Kharazi, S. K., & SobhanineZhad, M. (2016). Organizational
factors leading to the transfer of learning to the workplace (Case study; national Iranian
gas company). Quarterly Journal of Training and Development of Human Resources,
3(9), 21-45 [In Persian].


http://istd.saminatech.ir/En-Article/13970114113831101459
http://istd.saminatech.ir/En-Article/13970114113831101459
http://istd.saminatech.ir/En-Article/13970114113831101459
http://istd.saminatech.ir/En-Article/1396092510271219657
http://istd.saminatech.ir/En-Article/1396092510271219657
http://istd.saminatech.ir/En-Article/13950131124262000
http://istd.saminatech.ir/En-Article/13950131124262000
http://istd.saminatech.ir/En-Article/13950131124262000

